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OVERVIEW 

 

PROCESS OVERVIEW 

 

PURPOSE OF THE IDP 

The purpose of the IDP is to ensure that resources available to the Municipality are directed at the delivery of 
projects and programs that meet agreed development priorities.  Under the constitution, municipalities have 
been awarded major developmental responsibilities to ensure that the quality of life for its citizens is improved.  
The new role includes provision of basic services, creation of jobs, promoting democracy and accountability and 
eradicating poverty.  Preparing and having the IDP enables the municipality to manage the process of fulfilling its 
developmental responsibilities. 

 

LEGAL STATUS OF AN IDP 

According to the Municipal Systems Act of 2000 all municipalities must undertake a comprehensive process to 
produce IDPΩs.  As the IDP is a legislative requirement it has a legal status and it supersedes all other plans that 
guide development at local government level. 

 

THE IDP REVIEW 

The IDP has to be reviewed annually so as to: 

× Ensure its relevance as the aǳƴƛŎƛǇŀƭƛǘȅΩǎ ǎǘǊŀǘŜƎƛŎ Ǉƭŀƴ. 

× Inform other components of the Municipal business process, including institutional and financial planning 
and budgeting. 

× Inform the cyclical inter-governmental planning and budgeting. 

× Facilitate conformance to legal requirements 

 

For the IDP to remain relevant, the following must be included in the review process: 

 

× Assessment of implementation performance and the achievement of targets and strategic objectives to 
reflect the impact of successes as well as corrective measures to addressing problems. 

× Incorporation of changing internal and external circumstances that impact on the priority issues, objectives, 
strategies, projects and programs of the Municipality. 

× !ŘŘǊŜǎǎƛƴƎ ǘƘŜ a9/Ωǎ ŎƻƳƳŜƴǘǎ. 

 

IDP REVIEW PROCESS PLAN 

In terms of Section 34 of the Municipal Systems Act, 2000, Local Municipalities must adopt a Process Plan for the 
IDP review.  It fulfills the function of a business or operational plan for the IDP process.  It needs to be submitted 
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to the MEC for Local Government together with the adopted revised IDP document at the end of the planning 
process.  The Process Plan includes: 

 

× A program specifying the time-frames for the different planning steps; 

× Appropriate mechanisms, processes and procedures for consultation and participation of local communities 
and other role-players; 

× The identification of all plans and planning requirements binding on the Municipality in terms of legislation. 

 

Prior to commencing the review process, the following institutional preparations and arrangements need to be 
made to ensure that the process runs smoothly: 

 

ROLES AND RESPONSIBILITIES 

 

Randfontein Local Municipality 

The preparation and adoption of the Process Plan. 

Overall management and co-ordination of the planning process which include: 

× All relevant stakeholders are appropriately involved. 

× Appropriate mechanisms and procedures for public consultation and participation are applied. 

× The planning events are undertaken in accordance with the time schedule. 

 

Planning process is related to the real burning issues in the municipality that is a strategic, implementation 
orientated, participatory and integrated process.  The sector planning requirements must be satisfied; dealing 
with the comments received from the MEC for Local Government; Ensure that the annual review business plans; 
budget and land use management decisions are linked. 

West Rand District Municipality 

× Co-ordinate the roles of each local municipality within its area of jurisdiction; 

× Horizontal alignment of the IDPΩs of local municipalities within the district; 

× Vertical alignment between district and local municipalities; 

× Vertical alignment of the IDPΩs with other spheres of government and sectors; 

× Preparation of joint strategy workshops with local municipalities, provincial and national role-players and 
others. 

 

Provincial Government 

Provincial Government has the following broad responsibility of ensuring horizontal alignment of the reviewed 
IDPΩs of district municipalities within the province. 
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The Department of Development Planning and Local Government largely facilitates on these: 

× Organize IDP-related training where required. 

× Assisting municipalities in the IDP review drafting process where required. 

× Co-ƻǊŘƛƴŀǘŜ ŀƴŘ ƳŀƴŀƎŜ ǘƘŜ a9/Ωǎ assessment of the reviewed IDPΩs. 

× Monitoring the progress of the IDP review processes. 

× Efficient financial management of provincial grants. 

× Facilitate resolution of disputes related to the IDP review process. 

 

Civil Society (Community and other Stakeholders) 

Provision must be made for civil society to participate in the IDP review process to ensure that the interests of 
different groups are represented.  Community based, provincial and other stakeholders should participate in the 
IDP review process through the Representative Forum.  Through the IDP Representative Forum the following will 
be achieved: 

× Informing of interest groups, communities and organisations, on relevant planning activities and their 
outcomes; 

× Analysis of issues, determination of priorities and reaching of consensus; 

× Participation in the design of project proposals and the assessment thereof; 

× Discussion and comments on the draft IDP; 

× Ensuring that the process plan is based and linked to the IDP; 

× Monitor performance and implementation of the IDP. 

 

The IDP Representative Forum operates through a series of workshops and/or meetings. 

Support Providers / Planning professionals 

External service providers are engaged to: 

× Provide technical guidance to the review process; 

× Facilitation of planning workshops; 

× Documenting outcomes of planning activities; 

× Special duties; 

× Support to organised and non-organised groups and communities; and 

× 9ƴǎǳǊŜ ŀƭƛƎƴƳŜƴǘ ǿƛǘƘ tǊƻǾƛƴŎƛŀƭ ŀƴŘ bŀǘƛƻƴŀƭ 5ŜǇŀǊǘƳŜƴǘΩǎ ōǳŘƎŜǘΦ 
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REVISION FOCUS DLG COUNCIL TIME FRAME 

PMS  Support, workshop 
on PMS 

PMS to be revisited Beginning of financial 
year 

IDP Review, 
Management and 
Implementation 

Support Directors will convert PMS information 
into the Business Plan template for: 

-  IDP report backs to Municipal 
Manager  

-  Inclusion in the IDP 

-  Report back to IDP Steering 
Committee and IDP Representative 
Forum 

 

Public Participation  Notice to be published inviting all 
stakeholders to participate 

 

IDP Steering 
Committee 

 Council to arrange meetings 

 

 

IDP Representative 
Forum 

Input  Notice to be published of IDP 
Representative Forum meeting dates 

 

IDP Representative Forum Meetings to 
be held 

 

Ward Committees  Meetings to be held and feedback 
must be given through to Directors and 
the Municipal Manager for 
incorporation in Business Plans 

On- Going 

First draft IDP 
document to Council 

 Item to Council for consideration and 
approval 

March  

Draft IDP document 
will be open for 
inspection and 
comments/inputs for 
21 days 

 Council will publish a notice in the local 
newspaper and all available billboards 

March ςApril 

Final IDP Review 
document to Council 
for approval 

  June 
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ORGANIZATIONAL ARRANGEMENTS 

In order to manage the process effectively, the following organizational arrangements are proposed and the 
respective Terms of Reference and composition is as follows: 

Municipal Council 

As the ultimate political decision-making body the Council has to: 

× Consider and adopt a Process Plan; 

× Consider, adopt and approve the revised IDP. 

 

Peoples Assembly/IDP/Budget/PMS Representative Forum 

× Represent the interests of their constituents in the IDP review process; 

× Provide an organisational mechanism for discussion, negotiation and decision making between the 
stakeholders including municipal government; 

× Ensure communication between all the stakeholder representatives including Local Government, Provincial 
Government; and  

× Monitor the performance of the planning and implementation process. 

 

Chairperson:     Executive Mayor 

Secretariat:     IDP Steering Committee 

Members of Mayoral Committee 

Ward Committee Chairpersons 

Directors / Senior Officials 

Stakeholder Representatives of organized groups 

Community Representative (RDP Forum, etc) 

Resource persons 

The Code of Conduct shall regulate issues such as: 

 Meeting schedules; 

 Agenda, facilitation and documentation of meetings; 

 Feedback to constituents; and  

 Resolution of disputes. 

 

Executive Mayor / Mayoral Committee 

Decide on the Process Plan for the planning process: 
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 Be responsible for the overall management, co-ordination and maintaining of the process; 

 Approve nominated persons to be in charge of the different roles, activities and responsibilities of the 
process and drafting. 

 

Ward councillors 

Councillors are the major link between local government and the residents.  Their role will be to;- 

 Link the planning process to their constituencies / wards; 

 Responsible for organising public consultation and participation process meetings; 

 Have sector based meetings; 

 Ensure the annual business plans, and municipal budget are linked to and based on the IDP; and 

 Ensure the IDP is linkeŘ ǿƛǘƘ ǇǊƻǾƛƴŎƛŀƭ ŀƴŘ ƴŀǘƛƻƴŀƭ ŘŜǇŀǊǘƳŜƴǘΩǎ ōǳŘƎŜǘǎΦ 

 

IDP/Budget/PMS Steering Committee 

The IDP and Budget Steering and Forum Committees respectively are being made one, for the purpose of 
alignment of the two processes. Therefore the IDP steering committee will be referred to as the IDP/Budget 
Steering Committee.  The Committee shall be structured as follows: 

 

Chairperson:  Municipal Manager 

Secretariat:  Official of the Municipality (Corporate Services) 

Composition:  Mayoral Committee (2) 

Trade Union (1) 

IDP Manager & CFO 

Directors 

Others, as required 

 

The IDP Steering Committee shall: 

 Provide terms of reference for the various planning activities; 

 Commission research studies; 

 Consider and comments on: 

 Inputs from sub-committees, study teams and consultants; 

 Inputs from provincial sector departments and support providers; 

 Processes, summarizes and documents outputs; 
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 Makes content recommendations; 

 Prepares, facilitates and documents meetings. 

 

IDP/PMS Manager 

The IDP Manager will:- 

 Prepare the IDP/PMS Review Process Plan; 

 Undertake the overall management and co-ordination of the planning process, ensuring that all relevant 
actors are appropriately involved; 

 Ensure an efficient and effectively managed and organised planning process; 

 Responsible for the day-to-day management of the drafting process; 

 Ensure that the planning process is participatory, strategic and implementation orientated and is aligned 
with and satisfies sector planning requirements; 

 Ensure amendments are made to the draft IDP review document to the satisfaction of the municipal council; 

 9ƴǎǳǊŜ ǘƘŀǘ ǘƘŜ a9/ ŦƻǊ [ƻŎŀƭ DƻǾŜǊƴƳŜƴǘΩǎ ǇǊƻǇƻǎŀƭǎ ŀǊŜ ǊŜǎǇƻƴŘŜŘ ǘƻΤ ŀƴŘ  

 Chair the Steering Committee. 

 

The IDP Manager has been appointed and his function is to compile the IDP in liaising with the relevant 
stakeholders. 

 

Project Task Teams 

The Project Task Teams shall comprise of the small technical working teams managed by the respective 
Directors. 

 Involved with the management of implementation (develop work plans); 

 Collate and research information: and  

 Establish operational teams. 

 

Directors / Officials 

As the operational functionaries responsible for implementing the IDP, officials need to be fully involved with the 
planning process to:- 

 Provide relevant technical, sector and financial information for analysis for determining priority issues; 

 Contribute technical expertise in the consideration and finalisation of strategies and identification of 
projects; 

 Provide departmental capital and operational budgetary information; 

 Responsible for the preparation of project proposals; 
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 Responsible for the preparation of the integration of projects and sector programmes; 

 Responsible for preparing amendments to the draft IDP review for submission to the municipal council for 
approval and MEC for Local Government for alignment; and  

 Undertake responsibilities in response to proposals made by the MEC. 

 

COMMENTS AND ASSESSMENT OF THE MEC OF THE IDP 2009/10 

In summary the MECΩǎ comments outlined the following issues to be addressed: 

 Key generic issues; 

 Linked to elective term; 

 Assessment of municipalities across Gauteng province. 
 
Poor Inter-municipal planning: 
 

 Global City Region observatory and academy. 

 Willingness and ability to plan together. 

 For service delivery and local economic development. 

 Provincial intervention process and platform will be set to: 
o Explore areas of common interest, 
o Develop agreement on programme design, project prioritization, resource allocation, and 

sequencing of interventions (one space economy), 
o Monitor implementation. 

 
Planning for migration: 
 

 Poor planning for migration at local level (surge of informal settlement). 

 Plans for service delivery and growth targets. 

 Planning and budgeting account for moving targets (outflows and inflows). 
 
Access to land: 
 

 Shortage of land for both economic and social development. 

 Bottlenecks of land availability and acquisition. 

 Land evictions and land invasions. 

 Strategies need to be aligned (intergovernmental level). 

 Alignment of land use management with other spheres of government. 

 Linkages between land restitution process and land developmental priorities. 
 
Millennium Development Goals: 
 

 The UN Millennium Development Goals targets: Halving extreme poverty and hunger by 2015. 
o Achieving universal primary education by 2015, 
o Promoting gender equality (eliminating gender disparities in primary and secondary education 

by 2005, and at all level by 2015). 
o Reducing under-five mortality by two-thirds by 2015, 
o Reducing maternal mortality by three-quarters by 2015, 
o Reversing the spread of HIV/Aids, malaria and TB by 2015, 
o Ensuring environmental sustainability by (reduce by half the proportion of people without 

access to safe drinking water by 2015 and achieve a significant improvement in the lives of at 
least 100 million slum dwellers), 

o Developing a global partnership for development, with targets for aid, trade and debt relief. 
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Linked with MDGS: 
 

 Informal settlement ς move from the 2009 formalization target to the 2014 eradication targets. 

 Housing interventions and or relocations. 

 Increase in percentage of investment in infrastructure ,maintenance. 
 
Energy: 
 

 Severe energy crisis (power outages and high fuel prices). 

 Holistic understanding of energy crisis. 

 Alternative sources of energy. 

 Reversal of reliance on fossils (non-renewable) and identification of renewal and clean energy sources 
(wind, solar, etc). 

 Reduction in the emission of carbon and energy savings. 

 Involvement of other stakeholders. 

 Draft Gauteng Integrated Energy Strategy provides a framework for engagement. 
 
Clean Audit: 
 

 National target: all the government obtains clean audit by 2014. 

 Provincial target: clean audit by 2010. 

 Partnership with DLGH, in collaboration with SACA. 

 Functionality of audit committees and oversight committees. 

 Implementation of Section 79 committees. 

 Implementation of information technology solution. 
 
War on Poverty: 
 

 Build a just and humane society, 

 Poverty alleviation initiatives, 

 Indigent policies to mitigate the impact of poverty, 

 Registering of correct beneficiaries. 
 
Agricultural Development: 
 

 Large scale agricultural development as a source of food security and stimulus of local economy. 

 Explore competitive and comparative in agricultural sector to boost local economic development. 

 Food security to reverse the frontiers of poverty. 
 
Municipal specific issues: 
 

 Diversifying the economy: 
o Over-reliance on the mining economy, 
o Support of manufacturing and agriculture, 
o Optimal utilization of available industrial and agricultural land. 

 
Food security: 
 

 High percentage of people living below poverty level. 

 Community projects to eradicating poverty and ensuring food security. 

 Mobilization of stakeholders to fight poverty. 
 
Air quality management: 
 

 Mine dust the main cause of air pollution. 
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 Harmful to people and has a negative impact on the environment. 

 Enforcing of air quality management by-laws. 

 Municipality must work with the District. 

 Municipality and the mining houses to find a lasting solution of mitigating the impact of dust emissions. 
 
High unemployment rate: 
 

 Highest unemployment rate in the region. 

 Exacerbated by the low level of education. 

 Link job creation with skills development. 

 The second phase of EPWP must be used to assist in bridging the gap between skills and job creation. 

 Mass literacy campaign (adult classes and youth). 
 
New Provincial and National priorities: 
 

 Of integration, co-ƻǊŘƛƴŀǘƛƻƴ ŀƴŘ ŀƭƛƎƴƳŜƴǘ ƻŦ ŀŎǘƛƻƴǎ ƻŦ ƎƻǾŜǊƴƳŜƴǘΩǎ ǘƘǊŜŜ ǎǇƘŜǊŜǎΦ 

 IDP and provincial growth and development strategies must be aligned to the priorities identified in the 
MTSF. 

 
Building a developmental state: 
 

 Effective and accountable state and active citizens. 

 Improve the capacity of the state, utilization of spatial development framework for joint planning. 

 Improve the delivery and quality of public service. 

 /ƻƳƳƻƴ ŘŀǘŀǎŜǘΣ ƛƴǘŜƎǊŀǘŜ ŀƴŘ ƳƻƴƛǘƻǊ ǘƘŜ ǿƻǊƪ ƻŦ {h9ΩǎΦ 

 Review the powers and functions. 
 
Accelerate growth, decent work and sustainable livelihoods: 
 

 Improve support structures for economic activities. 

 Sourcing mineral processing and extraction diversification for export. 

 Public work scheme (construction, community work, cultural activities). 

 Support for lead sectors. 

 Focus on areas with growth potential. 

 Rural development and sustainable urban development. 
 
Building economic and social infrastructure: 
 

 Infrastructure development strategy. 

 Infrastructure investment programme. 

 The role of development finance institution and the private sector in project funding. 

 Alternative sources of energy. 

 Improve logistics infrastructure (increase rail usage). 

 Reliable and affordable public transport infrastructure. 

 Address basic service target and maintenance of existing infrastructure. 

 Spatially differentiated (areas of economic potential and poverty concentration) review. 

 Fast-track land reform. 

 Provide institutional support (water harvesting, irrigation schemes, implements and inputs). 

 Shielding valuable agricultural land. 

 Ensure 60% food requirements through own production by 2014. 

 Improve rural transport (including logistics), skills development (training centers and agricultural 
colleges), neighbourhood development partnership grant. 
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A strengthened skills and human resource base: 
 

 Improve the quality of outcomes. 

 Improve learning environments from early childhood development centers to high education and EFTs. 
 
Improved health profile of the country: 
 

 Improve access and quality of health care services. 

 Improve infrastructure, human resources and response time. 

 National Health Insurance will be phased in. 
 
Intensify fight against crime and corruption: 
 

 Develop and implement anti-corruption strategy. 

 Review the community policing forum. 

 Enforcement of by-laws. 
 
Building cohesive, caring and sustainable communities: 
 

 Comprehensive social assistance. 

 Development and strengthening of CBO. 

 Nation-building. 
 
Sustainable resource management: 
 

 Climate change. 

 Biodiversity loss and energy crisis structure. 

 Build local energy manufacturing capacity. 

 Creation of green jobs (wildlife management, waste management, ecosystems rehabilitation). 

 Creation of incentives and disincentives for environment protection and biodiversity conservation. 

 Water is scarce resource in Gauteng (prediction: exhaustion of the resource by as early as 2013). 

 Prioritization of sustainable use and efficient management of water resources. 
 
DLGH priorities: 
 

 Enhancing participatory democracy. 

 Resource ward committees. 

 Effective feedback mechanisms. 

 Improve revenue collective systems. 

 Enforce by-laws and improve service delivery. 

 All the government will have to embark, where necessary, revise their plans and strategies. 
 

Conclusion: 
 

 To build an effective developmental state and cohesive and caring society will require a collective effort 
from all spheres of government and civil society. 

 The IDP processes are providing a valuable platform for joint planning. 

 ¢Ƙŀǘ ŀƭƭ ǎŜŎǘƻǊ ŘŜǇŀǊǘƳŜƴǘǎ ŀƴŘ /.hΩǎ ǎŜŎƻƴŘ ŀ ǇŜǊǎƻƴ ǘƻ ǿƻǊƪ ŎƭƻǎŜƭȅ ǿƛǘƘ ǘƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅΦ 
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Response to MEC Comments 

Generic comments: 
 

1. Poor inter-municipal planning: 
 
The district municipality is facilitating inter-municipal planning by organizing strategic planning for the 
district and improvement of Inter-Governmental Forum. 
 
2. Planning for migration: 
 
Randfontein Municipality is integrating planning for migration within the Housing Development Strategy by 
shifting towards rental forms of housing as the majority of the people who migrate to the town are looking 
for economic opportunities rather than a permanent place of residence. 
3. Access to land: 
 
Randfontein local municipality has done a land audit to establish the pattern of ownership in the town, we 
are currently identifying land suitable for both economic and social development. We are busy developing a 
new land use management system in line with provincial guidelines. 
 
4. Millennium Development Goals: 
 
The Randfontein Local MǳƴƛŎƛǇŀƭƛǘȅΩǎ ŘŜǾŜƭƻǇƳŜƴǘŀƭ Ǉƭŀƴǎ ŀǊŜ ƎŜŀǊŜŘ ǘƻǿŀǊŘǎ ǘƘŜ ŀŎƘƛŜǾŜƳŜƴǘ ƻŦ ǘƘŜ ¦b 
Millennium Development Goals Target (Halving extreme poverty and hunger by 2015).  The municipality 
currently has 20 informal settlements of which only 1 will be formalized, as the other 19 informal settlement 
are either on dolomitic land or on privately owned farming areas, and therefore they will be relocated to the 
housing development already existing. 
 
5. Energy: 
 
The Randfontein Local Municipality is in the process of developing its Integrated Energy Strategy, and will 
take into account the Gauteng Integrated Energy Strategy. 
 
6. Clean audit: 
 
The Randfontein Local Municipality is within the provincial target of achieving a Clean Audit by 2010 as it 
has achieved an Unqualified Audit for 2008/2009 financial year.  The municipality has a fully functional Audit 
Committee as well as a functional MPAC Office.  The Speaker of Council within the ambit of her office is 
facilitating the formation of all Section 79 Committees comprising of Ward Committee Members and 
Councillors. 
 
7. War on Poverty: 
 
Randfontein Local Municipality has a policy on Indigents to mitigate the impact on poverty and it is 
continually updating its register.  On capital projects processes are implemented in terms of the EPWP 
Guidelines to create short-term employment as its contribution towards alleviating poverty and 
unemployment. 
 
8. Agricultural Development: 
 
The Randfontein Local Municipality has identified land in Luipaardsvlei and Brandvlei to initiate large scale 
agricultural development as a source of food security and a stimulus to local economy.  We are also 
mobilizing the local farmers and smallholding communities to enhance the agricultural potential of the 
various areas to address the issue of food security. 
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Municipal specific issues: 
 
1. Local Economic Development: 
 
The Randfontein Local Municipality has an approved Local Economic Development Strategy which is aligned 
to the District Growth Development Strategy.  The Local Economic Growth Strategy has identified 6 sectors 
with potential growth: 

 Manufacturing, 

 Construction, 

 Trade, 

 Transport and business, 

 Financial Services, and 

 Agriculture. 
       The main focus of the municipality for the coming financial year will be agriculture, construction and trade. 
 
 

2. Food security: 
 
The Randfontein Local Municipality has identified land in Luipaardsvlei and Brandvlei to initiate large scale 
agricultural development as a source of food security and a stimulus to local economy.  We are also 
mobilizing the local farmers and smallholding communities to enhance the agricultural potential of the 
various areas to address the issue of food security. 
 
3. Air Quality Management: 
 
The Randfontein Local Municipality is currently working closely with the District and the various Mining 
Houses on minimizing the mine dust pollution which is so prevalent in our area.  Currently there is one Air 
Quality Monitoring Station in Mohlakeng which is nonoperational due to lack of maintenance, and we are 
aiming to establish a second station in Greenhills.  The provincial department has committed to repair the 
equipment during the current financial year to ensure effective control and monitoring of air quality. 
 
4. High unemployment rate: 
 
The Randfontein Local Municipality, as part of its contribution to address the high unemployment rate is 
focusing on the following: 

 Working together with the Department of Education on the promotion on education (bursaries), 

 Marketing of the industrial areas, 

 Promotion of skills development (Learner ships and Internships), 

 ABET, 

 Implementation of our capital projects in line with EPWP principles. 
 
New Provincial and National priorities: 
 
The Randfontein Local Municipality will continuously engage with the sector departments to improve on its 
alignment  
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PROCESS PLAN 

 

TABLE: 2 RANDFONTEIN LOCAL MUNICIPALITY TIMEFRAMES FOR IDP PROCESS 

ACTIVITY / DELIVERABLE   Jul Aug Sep Oct Nov Jan Feb Mar Apr 

Review Planning Process  Responsible body                   

Preparation of the IDP reviewed process plan  IDP Manager   X XX       

Correspondence with District on the Process Plans PIMS   X       

Advertise for IDP Review Process IDP Manager   X       

Budget/IDP Steering Committee meeting Coordinated by IDP manager     X      X    X   

IDP Forum Meeting Coordinated by IDP manager      X X   

Deliverable: Reviewed process plan approval Council    X             

Information Search/Analysis                     

Sectoral inputs on the analysis phase  All Directorates          X         

Public participation: needs identification Ward councilors          X         

Sectoral prioritization of needs All directorates              X     

Alignment of Provincial and National priorities All directorates & PIMS        X           

Steering Committee meeting Coordinated by IDP manager      X      X       

Strategies and Projects Development                      

Linking priorities identified and Strategies developed All directorates          X         

Linking priorities identified and Budget IDP/Budget steering committee      X    



 

 
R a n d f o n t e i n  L o c a l  M u n i c i p a l i t y  I D P  2 0 1 0 / 1 1 

 

Page 19 

Alignment workshop: Horizontal and Vertical  PIMS                   

Proposed Projects analysis & linking them to PMS All Directorates            X       

Review of sectoral plans All Directorates       X   

IDP Steering meeting  Coordinated by IDP manager            X       

Finalisation of the IDP                      

IDP initial Draft  IDP Manager              X     

Steering Committee Review of the Initial Draft  Coordinated by IDP manager              X     

Submission of Initial draft to council IDP manager       X   

Adverts for Public Representative forum for Budget and IDP  IDP manager                  

IDP forum meeting of the draft  IDP/Budget  Municipal Manager                   

21 Days Public Comments on the Draft IDP& Proposed Budget estimates  IDP Manager             X     

Deliverable: Final  Draft of the   09/10 IDP for Council approval  Council                X   

Submission of the Draft Copy to the MEC Local Government Mayor                X   
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MUNICIPAL THRUSTS 
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VISION 

 

 

MISSION 

 

 

 

ACCELERATED PROVISION OF EFFECTIVE, EFFICIENT AND QUALITY SERVICES AND 

ENCOURAGE COOPERATIVE GOVERNANCE AND THE INVOLVEMENT OF ALL OTHER 

STAKEHOLDERS TO PROVIDE A BETTER LIFE FOR ALL.   

RANDFONTEIN LOCAL MUNICIPALITY WILL STRIVE TO BUILD A UNITED, NON-RACIAL, 

NON-SEXIST, COMPETITIVE AND PROSPEROUS COMMUNITY AND CONTRIBUTE TOWARDS 

BUILDING A METROPOL FORM OF GOVERNMENT IN THE WESTRAND BY 2016. 
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CORE VALUES 

V COMMITMENT TO THE NATIONAL AND PROVINCIAL PRIORITIES 

V COMMITTED TO INTERGOVERNMENTAL RELATIONSHIPS 

V COMMITTED TO THE GLOBAL CITY REGIME 

V COMMITMENT TO THE SOCIAL AND ECONIMIC UPLIFTMENT WELFARE AND SAFETY 

OF ALL 

V COMMITTED TO HONESTY, INTEGRITY  AND SOUND WORK ETHICHS 

V ACCOUNTABLE AND RESPONSIBLE FOR SOUND GOVERNANCE 

V PRO ACTIVE AND RESPONSIVE AND THE REQUIREMENTS OUR CLIENTS  

V PARTICIPATE AND TRANSPARENT IN OUR APPROACH 

V INNOVATIVE AND FORWARD THINKING IN ALL SERVICE DELIVERY SOLUTONS  

V COMMITTED TO FAIR AND EQUITABLE LABOR PRACTICES  

V COMMITTED TO CAPACITY BUILDING AND TRANSFERRING OR DEVELOPING SKILLS 

V COMMITTED TO A HEALTH AND SAFE ENVIRONMENT 
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MUNICIPAL KEY FOCUS AREAS 

 

1. IMPROVED COMMUNITY PARTICIPATION 

This will be done through the Public Participation Project, ŎƻƻǊŘƛƴŀǘŜŘ ōȅ ǘƘŜ {ǇŜŀƪŜǊΩǎ ƻŦŦƛŎŜ.  The aims 
are to achieve the following: 

 To create a higher degree of public awareness. 

 To ensure the support and involvement of communities for municipal development programmes. 

 To create a partnership between the community and the local municipality. 

 To promote the culture of Human Rights and responsibilities within communities. 

 To capacitate community based organizations. 

2. EFFICIENT AND EFFECTIVE SERVICE DELIVERY 

The primary aims are the following: 

 To improve access of basic services to the communities in a cost effective manner to contribute 
towards the National and Provincial targets. 

 To implement Batho Pele principles. 

 To be responsive to the needs of communities. 

3. CREATING DEMOCRATIC AND ACCOUNTABLE GOVERNMENT 

 To promote democratic governance by establishing legitimate and democratic structures of 
governance. 

 To promote accountability and transparency in decision making. 

4. CUSTOMER CARE 

 To strive for service excellence and customer satisfaction. 

 To capacitate internal staff. 

 To improve communication with communities. 

5. JOB CREATION AND LOCAL ECONOMIC DEVELOPMENT 

 To create an environment conducive for investment. 

 To attract investment. 

 To reduce unemployment and in so doing reduce poverty. 

 Contributes to the National targets by halving the rate of unemployment by 2014. 

6. ALLEVIATION OF POVERTY AND UNDER DEVELOPMENT 

 To promote self reliance-amongst. 

 To enable them to acquire the means to provide for basic needs (short-term). 
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7. SAFETY AND SECURITY IN COMMUNITIES 

 To promote safety and security in communities. 

 To establish safety structures within communities. 

 To promote cooperation with other sectors and stakeholders. 

8. FIGHT THE SPREAD OF HIV/AIDS 

 To promote the fight against HIV/Aids. 

 To reduce the spreading of HIV infection in line with the National and Provincial targets for 2014. 
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SITUATIONAL ANALYSIS 
OF WEST RAND DISTRICT 
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SITUATIONAL ANALYSIS OF WEST RAND  

 

SITUATIONAL ANALYSIS 

Local profile  

West Rand District Municipality (WRDM) consists of four local municipalities namely: Mogale 

City, Westonaria, Randfontein and Merafong City. It is located on the South Western edge of 

Gauteng Province and it also serves as a local municipality in the Distr ict Management Area 

(DMA) which is known as the Cradle of the Humankind World Heritage Site also forms part of 

the District. West Rand Region is 4,095 km 2 size of the land cover.  

See Map below  

 

2.1 West Rand District Municipality and its constituent local municipalities  

The West Rand District is situated relatively close to the hub of economic activity in Gauteng, 

and is traversed by major national roads, namely, the N -12 and N -14, which creates certain 

potentials in terms of future economic developme nt. The WRDMõs contribution to the province 

lies primarily within the mining sector, however, areas such as Krugersdorp fulfills a residential 

function for many people working in Johannesburg.   
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DEMOGRAPHIC ANALYSIS 

2.1. Total population per municipality  

 

Source: Global Insight Data 2008  

 

The total population of the West Rand region  according to projectio ns by Global Insight in 

2008, was 813 487 as compared to 808 298 in 2007 which shows that regionally the total 

population grew by 5189 people . It also nee d to be noted that Merafong contributes 27% of 

the population, Mogale City including the DMA contributes 43%, Randfontein 17% whilst 

Westonaria contributes 13% of the total regional population.  

 

Table 1:  West Rand Regionõs population distribution by gender  and race  

   

Race  Males  Females  Total % 

African  343769 306709 650478 80% 

Whites 68760 69758 138518 17% 

Coloured  8006 8495 16501 2% 

Asian  4121 3870 7990 1% 

Total 424656 388832 813487 100% 

Total 

Percentage  52% 48% 100%  

 

Source: Global Insight Data 2008 

Merafong 
City 

Mogale City 
(including 

DMA)
Randfontein Westonaria

Total Region 
Population

2007 218,398 343,720 139,135 107,046 808,298

2008 218,401 348,673 139,878 106,535 813,487
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This table illustrates that the Africans constitute 80% of the population for the region, White 17% 

Coloureds just 2% and Asians only 1%. Gender composition shows 52% males and 48% female 

of all population groups. Africans are the highest percentage a t 80% people populated in the 

West Rand Region. The region is also dominated by males at 52% as compared to females at 

48%. 

2.2 Population Composition 2008 by Age and Gender  

 

 

Source: Global Insight Data 

This graph also shows 52% of males dominating and females 48% inclusive of people of all 

races. With 9% of children at the age of 00 -04, 8,5% for 05-09 and 8.4% 10 -15 years. It also shows 

more people in the age of 35 -39 both females and males. The graph al so shows the decrease 

in population of 15 -19 on both males and females, the focus should be on HIV&AIDS 

education, life orientation in order to combat suicide in our youth.  

00 -04
05 -09
10 -14
15 -19
20 -24
25 -29
30 -34
35 -39
40 -44
45 -49
50 -54
55 -59
60 -64
65 -69
70 -74

75+

Population Pyramid 2008

Male Female

Source: Global Insight Regional eXplorer 
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2.3 Percentages of people living in poverty in the West Rand Region  

  

Source: Glo bal Insight Data 2008  

The WRDM has the  objective of eradicating poverty and unemployment.  This graph illustrates 

that Merafong City local municipality is experiencing high rate  of poverty at 48,2% followed by 

Westonaria at 41,8%. The result of this high le vel of poverty is the result of mines closing in 

Merafong City and Westonaria. The graph also shows that Mogale City including DMA has 

31,9% of people living in poverty and Randfontein at 27.7%.  

2.4 Income levels per household in the West Rand Region  

 

Source: Global Insight 2008  
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This graph shows the levels of income per household in the above mentioned local 

municipalities. Mogale City including appears to be the highest above other municipality on 

the households earning from R2400 -R2 400 000. Most of h ousehold in the area comprises of the 

people working mostly at the private companies in the Johannesburg Municipality. It also 

shows that households in the region are earning more than R2400 which tend to be positive for 

municipalities because these househ olds can afford to pay for their monthly services.  
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SITUATIONAL ANALYSIS 
OF RANDFONTEIN 
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SITUATIONAL ANALYSIS OF RANDFONTEIN  

 

THE RANDFONTEIN PERSPECTIVE 

CHALLENGES FOR RANDFONTEIN: CURRENT MACRO CONTEXT 

 

The Randfontein Local Municipality falls within the borders of the West Rand District Municipality, as one of the 
four local municipalities and it is part of the Gauteng Province. The Randfontein Local  MunicipalityΩǎ ǘƻǘŀƭ ŀǊŜŀ ƛǎ 
478 square kilometers, and it comprises of  the former Mohlakeng, Toekomsrus, former Randfontein,  Peri-
Urban Areas and former Gatsrand.  It is characterized by higher levels of unemployment and poverty and low 
levels of education and income. The location of the Randfontein Local Municipality is at the center of the West 
Rand and is surrounded by the other three municipality as depicted on the map below. 
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POPULATION CHARACTERISTICS 

POPULATION GROWTH 

The total population of Randfontein Local Municipality was estimated at 139 878 during 2008, which is 
approximately 17% of the total population of the West Rand District Municipality. The population growth within 
Randfontein Local Municipality averages at 0.5% per annum, and is similar to the average population growth of 
the West Rand District Municipality which is 0.6%. 

.  See table below. 

 

 

 

Source: (1) Global Insight-2008 

 

 

 

 

 

 

 

 

 

 

 

 

Merafong 
City 

Mogale City 
(including 

DMA)
Randfontein Westonaria

Total Region 
Population

2007 218,398 343,720 139,135 107,046 808,298

2008 218,401 348,673 139,878 106,535 813,487
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POPULATION AND GENDER 

 

 

Source:  (1) Global Insight 2008  

Though the West Rand is male dominant (52% male and 48% female), Randfontein differs slightly, in that it is 
49% female and 51% male. 

Economically active population of Randfontein 

Population by race and age(figures) 
               

Race 0-4 yrs 5-9yrs 
10-
14yrs 

15-
19yrs 

20-
24yrs 

25-
29yrs 

30-
34yrs 

35-
39yrs 

40-
44yrs 

45-
49yrs 

50-
54yrs 

55-
59yrs 

60-
64yrs 

65-
69yrs 

70-
74yrs 75 + Total 

Africans 9,532 9879 9,286 7469 6,843 7402 9,413 9265 8830 7314 5172 3130 2186 1273 670 765 98,429 

Whites 1502 1853 2138 2359 2095 1899 2135 2510 2284 2069 1884 1806 1554 1396 817 1029 29330 

Colored 1345 1258 1111 969 1046 1053 922 976 769 791 531 439 286 156 140 94 11886 

Asians 15 21 22 22 20 20 22 22 26 18 23 9 0 0 0 0 240 

Total 12,394 13011 12,557 10819 10,004 10374 12492 12773 11909 10192 7610 5384 4026 2825 1627 1888 
139,88

5 

 9% 9% 9% 8% 7% 7% 9% 9% 9% 7% 5% 4% 3% 2% 1% 1%  

 

Source:  (1) Global Insight 2008 

The working-age group (15 to 64) is the largest and makes up for 68% of the local population while the elderly 
group (above 65) constitutes only 4% of the population.  The balance  being 27% constitutes children below the 
age of 15 years. 

51%

49%

Population by Gender

males females
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Demographics and Age (Birth rate and Life expectancy) 

 

When the total population of Randfontein Local Municipality is divided into race groups and age, the following 
trends are observed: 

 

1. Graph 1A and 1B below show that the life expectancy of the African population is reduced significantly 
from the age of 45-49 years. Furthermore the percentage reductions are as follows: Between the age 
group 45-49 and 50-54 is 29.3%, between the age group 50-54 and 55-59 is 39%, between the age 
group 55-59 and 60-64 is 30.2%, between 60-64 and 64-69 is 41.8%, between 64-69 and 70-74 is 47.4%, 
and between 70-74 and 75+ there is an increase of 14%  

 

Source:  (1) Global Insight 2008 - GRAPH 1 A  

 

Source:  (1) Global Insight 2007 - GRAPH 1 B  
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